. . } B By
' M3.T,12820,3/87 MR (UE) ———
S Government of {adia :
liialstry of Health & Family Welfare
Pepartment of Health

New Delhi,ﬁhe.ﬂ_Feb.,1990

Shri U.K.Sangma,
" Acting Birector,
North Eastern Indira Gandhi Regional
s Institute of Health & Medical Sciences,

SHILLONG 3 ?
2 - : x
- SUB: North Eastern Indira Gandhi Regional Institute ' Qi B
: of Health & Medical Sciences,Shillong-Creation ARSI |
s of posts/finalisation of Recruitment Rules, : : k|
Sir, :

I am directed to send herewith a set eof Recruitment
Rules for the following catefory of posts to be created/
filled up for staffing the Speciality Service Centre of the

North Eastern Indira Gandhi Regional Institute of Health &
Medical Sciences,Shillong:-

1. Director
2. Assistant Professor
3. Senior Residents
4. MNursing Superintendant
5. Assistant Nuring Superintendent
6. Nursidp Sister
7. ShaffNarse
8. Dietician~
9., Technical Assistant
i0. Laboratory Assistant
11. Baboratory Attendent
12, Bark Room Assistant
13. Radiographer
14, Nursdng®Ava
15, Nursing Orderly
16, Telephone Operator
17. Recep’ionist
18. Divisional Accountant
19. Assistant Engineer(Civil)
2C. Work Agsistant(For PFWD Work)
~———2d— Lower Bivision Clerk
22. Driver
2%, Hawaldar
2L, Assistant Hawaldar
25. Head Cook
26. Cook/Cookmate
27, Bearer
28, Senilor Mali
29, Mali
30, Sweeper

2. The Recruitment Rules for..the ahove posts as enclosed

have been approved by the Minister for Health & Family Welfare
in his capacity as President of the North Eastern Indira Gandhi
Regional Institute of Health & Medical Sciences,Shillong, It
i3 requested that further necessary action in the matter
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vA' prade Nurse & xw.D.KHHQ<u.nWP

3. Should »e registered 2s
State Rursinz Council.

e SRS e ad BETRION P iy

- J/  EssErTIAL
Y { y b
1 Mazrizulation or its equivalen: Zrom 2 recognised mnv«.mn.uw:u‘\mowﬂu.
TR, Y-t e =

A ‘ J2s Cextifichte din geperal Nursing & Midwifery fros & recogzoised ﬁ
i .wh Institution. ' : 4 :
“ i

i

fros= a recogrised Institution,

L, Diploma/Degree in Nursing Administration
the profession out of which five years should
or in similar capacity in Hursing

i

5, Ten years experience in
s e 25 Asstt. Nursing Suptd.
4 Adeizistrasion.
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Y _
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ognised Pniversity/Bozrd.
Migwifery f=om & recognised
for ward MastTeI.

anHWnEp»n#ou or its mpcu.d&,u.nnw froc R I6c

Ce—*t
eI Taa

i~jcate in Geperal Nursing &
Ipstitutiecn or equivalent ncwv;lu.u.,nm.nuou
Should e registered 2s tA' grade Kuzse ¢ Midwife with 2
State Nursing Council or equivalent qualiZication for Ward BasTeT.

rperience as Stail Nuzse/Male Nurse.

Tkree yeers €

F~omotior Zrom Stafl .Lr.Hum\
Male Nurse on the basis of
seniarity tempered watn

merit,
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i Matriculzzion ©oF its equivalent LroR & —ecogoised Dniversity/Boaxzd,
ing & Midwifery from 2 recogrised

p Cortificute in general hurs
Spstitusica Oor equivalent ncuwu.n.unwuuobu sor ¥ale Nuzse.
<., Spould »e T€ istered &s ‘'4! rade XNurse + Midwife with u State
- E
1:iricazion for Fal® puTse.

Rursing Council or equivalent qualil

Tiexticien AMummunuwa n
R Se Quﬁn.»ﬁuobv with Bugap Nutrition 24 Therapsutic Dietetics
or t+s equivalent &8 the main subject.

s practical experience as 2 Dietician or 3z 2 sizilar

2. Five year
cepacity, preferaily in a la-ge teaching bospital.
DISIReBiE

Pr.D. AManMnMouv with Buoen Rutzstieno o= Therapeutic Dietetics

ax the sud jecta
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Group D

Rs.750-040/-

Rs.750-920/-
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Direct

Direct
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Zonr Eastern Indira Gandhi .Wmmwo:.& Institute of
Health & Medical Sciences, Shillong

Recruitment Rules -2004

Approved by the 8" Governing Council held on 22.01.2005 vide Agenda Item No. 7




Contents

” Page | Name of the post | Page ”
| Preamble of the Rule ST Medical Social Worker (0&G) | 28
Schedule- (Section-1) Sanitary Superintendent 29 ;
Name of the post Statistical Asstt. 30 |
j | Executive Engineer (civi 8 Prosthetic & Orthotatic Technician 3
7 Schedule- (Section-111)
. | Librarian 9 Stenographer 32
: i . Physicist 10 Junior Resident Doctor v 33
- Medical Officer i/c (Blood Bank/ Blood 1y Office Asstt. 34
e : Transfusion Officer) Xk
, \ Jr. Medical Officer i/c (Blood Bank/ ° 12 P T Instructor 35
Asstt.Blood Transfusion Officer) e :
1 Casualty Medical Officer 13 Gas Officer 36
Bio- Medical Engineer 14 Radio Therapy Technician 37
Store & Procurement Orficer 15 . |.Artist | 38
Schedule- (Section-11) i CSSD Assistant : _ 39
Dy. Nursing Superintendent 16 ‘Data Processing Asstt. gyr. 71 40
CSSD Officer - 7 Registration Clerk 41
i Sr. Private Secretary 18 Plaster Cutting Technician 42
Assistant Admn. Officer . 19 . Asstt. Laundry Supervisor 43
Private Secretary to the Director 20 Laundry Mechanic 44
Security Officer 21 Gas Mechanic 43
- Technical Supervisor : 22 Record Clerk 46 L :
L Asstt. Engineer (Elect) : 23 Gas Keeper 47
: Office Superintendent , 24 Library Asstt. : 48
e Medical Record Officer 25 Library Attendant 49
Physiotherapist 26 Attendant of Different Department 50
Occupational Therapist 27 CSSD Attendant . 51

o T S R L



B R

—— T

Section-ii

Name of the post | No. Of the | Scale of Whether | Whether benefit of | tional and cther qualification
| post 1on _ pay selection or | for direct _ added years of service | required for direct recruits
Sl | non- recruitment | admissible under Rule .
_ election A 30 of CCS (Pension) |
Rules, 1972 |
] _ 2 3 _ | 5 6 A 7 " 8
_ |
| ; }
Dy. Nursing 1 (one) | Group'B" | 7,500- Non- Not Not applicable For promotion: Not Applicable
Superintendent, 2004 \ 11,500/- | Selection Applicable : : i
Subject to 5 For deputation:
 variation z 1. BSC Nursing/ GNM from a
depending ~ recognised Institute,
3 on work - 2. 5 vears experience as Asstt.
load Nursing Supdt. In the scale
of pay Rs. 6500-10500 In a
reputed Hospital with
minimum 300 beds.
N : ;
. : b -
Whether-age and Perod of | Methodof | In case of promotion/ Composition of the Selection
naco.o:onm: probation | recruitment Deputation/ : Committee/ Departmental
MHM%MMMQMM direct Absorption, grades from which recruitment is to be IS Coming
recruits will apply in i made 2
case of promotes.
: 9 10 11 12 13
A s Promotion ; 7
Not applicable | Two vears | 100% by The officials working as Asstt. Nursing Supdt. and having at least As provided in the Recruitment
: promotion | 5 Years service in the scale of pay Rs.6500-10500/-. . Rules 1990 for group- B post
failing ‘Deputation j ; i
which Z Officials working in hospitals under the Central/State Govis.
Deputation | Autonomous/Statutory bodies and PSU in analogous posts on.
regular basis or with 5 years scrvice inposts in the pay scale of
Rs.6500-10500/- or nnE.,.En! on regular basis in a hospital with
: minimum 300 beds. (Period of deptation of officials appointed
on deputation shell not exceed 3 years) For deputation age limit

not exceeding 56 years

T
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NEIGRIHMS

ECRUITMENT RULES
Group A, B and C posts

o

North Eastern Indira Gandhi Regional Institute of Health & Medical Sciences, Shillong
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NORTH EASTERN INDIRA GANDHI REGIONAL INSTITUTE OF HEALTH & MEDICAL SCIENCES, SHILLONG
(MITEet ehIt, wemer we uita e s v, we SR
(A Autonomous Institute, Ministry of Health and Family Welfare, Government of India)
R s, g R - 7os01s Aarerr
Director’s Bloclk, Mawdiangdiang, Shillong - 793018 Meghalaya
j : E-mall - info.neigrihms@nic in

www.neaigrilims.nic.in
EPABX : (03GA) 26300214

NEIGR-E.II/18/2002/Pt. IV-A Dated 22" March 2011

NOTIFICATION

As per approval of the President, Governing Council, NEIGRIHMS conveyed vide
Ministry’s letter No. U. 12012/26/2012-NE dated 20.12.2012 and Letter No U. 12012/26/201"
NE dated 14.02.2013, the Director, North Bastern Indira Gandhi Regional Institute of Heallh &
Medical Sciences, Shillong is pleased to notify the Recruitment Rules of various calcgories ol

Group A, B & C posts for information of all coitcerned. The names of tlie calegorics of posts are
al Annexure — I. i

The approved Recruitment Rules supersedes all earlier Recruitment Ruldy Jor (he
calegories of posts mentioned at Annexure-1. The approved Recruitment Rules shall Qo into

cffect from the date of issue of this Notification. \
O e
WL nder) / X

Deputy Dircclg;(ji(dnm )
\I;IEIGRIHI\/IS, Shillong

Memo NEIGR-E.I11/18/2002/Pt. IV-A Dated 22™ March 2013

Copy lo:

. L.B. Tuolte, Under Secretary (North Easl),  Ministry of Health -& Family Wellurc,
Government of India, Nirman Bhavan, New Delhi=110 011 for information. This is with
reference to Ministry’s letter File No. U. 12012/26/2012-NE dated 20.12.2012 and Letter Filc
No U. 12012/26/2012-NE dated 14.02.2013. : .

2. Asgistant Administrative Officer, BEstablishment-I/General Administration, Nl-",l\(;ilillII\I:,,
Copy of the approved Recruitment Rules for Group A, B & C posls is ciclosed fo

information and necessary action.
Z& Q X 7 /\N y
"N/ Unindor)”

3. Office Order Book/Relevant Files.
Deputy Directat (Adijin).

WEIGRII-H\/IS, Shillong
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_| Period of probation, if any

(el

Recruitment Rules for the post of Nursing Superintendent

__| _Name of the post

Nursing Superintendent

Number of post

01* (2012)

Classification

Pay Band and Grade Pay/Pay
Scale

*subject to variation dependent on workload
Group ‘A’

Pay Band-3, Rs. 15600-39100/- with Grade R e

Whgther Selection post or non-

| Selection post

Selection i

_|_Age limit for direct recruits.

Educational and other

qualification required for direct
| _recruits

Not applicable
Not applicable

Whether age and educational
qualifications prescribed for
direct recruits will apply in case

_| of promotees

Not applicable

Not applicable

Method of recruitment:
whether by direct recruitment
or by promotion or by
deputation or absorption and
percentage of vacancies to be
filled by various methods

By Promotion

In case of recruitment by
promotion or deputation or
absorption, grades from which
promotion or deputation or
_absorption to be made

Promotion: - Deputy Nursing Superintendent in Pay Band-3, Rs.15600-

39100/- with Grade Pay of Rs. 5400/- with five
Grade,

years’ regular service in the

If Departmental Promotion
Committee exists, what is its
composition

1. Director, NEIGRIHMS

2. Director/Deputy Secretary looking after
the work of the Institute In the Ministry

3. Representative of North Eastern Council (NEC)
Shillong (hot below the rank of Deputy Secretary)

4. An expert in the relevant subject

A co-opted member from SCs/STs

6. Deputy Director (Administration), NEIGRIHMS

o

(* to be nominated by the Director, NEIGRIHMS)

Circumstances in which Union
Public Service Commission is to
be consulted in making

recruitment,

Not applicable

Chairperson
Member

Member

Member*
Member

Member Secy.

\
e
el @éism )')
B, 8.
. formrdl /Section Officer
mmf‘qjm'r im & gW-
Minigizy of H e, o Hiche
it /New Delhl

013
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_,J.\!ﬂle of the post

Number of post
_|_Classification

Pay Band and Grade Pay/Pay
Scale

Whether Selection post or non-
_Selection post

Age limit for direct recruits,
Educational and

other
qualification required for

direct

| | H
|| recruits

___| absorption to be

12

: A_ﬂllﬁgilly various methods

J

Whether age and educationa]
| qualifications prescribed  for
’ direct recruits will apply in case
of promotees

Period of probation, if any

or by  promotion or by

deputation or absorption ang
percentage of vacancies to pe
In case of recruitment by
promotion or deputation or
absorption, grades from which
promotion or deputation or
made

If Departmenta| Promotion

Committee exists, what is its
compesition

Method of recruitment:
whether by direct recruitment

Deputy Nursing Superintendent
09* (2012)
Group ’A’

Pay Band-3, Rs, 15600-39100/- with Gr

Non-Selectlon

Not applicable
Not applicable

Not applicable

TO years for Promotess ————————— _ e
By Promotion

Grade Pay of Rs. 4800/

1. Director, NEIGRIHMS

Nursing Sy erintendent

= RO

Promotion: - Ward Sis

ter/Nursing Sister in Pay Band—ﬁ{—s-.-é)go‘o-_i
- With two years’ regular service in the Grade

2. Director/Deputy Secretary looking after

Circumstances in which Union

the work of the Institute in the Ministry

ade Pay of Rs. 54@~ (i

Recruitment Rules for the post of Deputy gSup

"subject to variation dependent on workload

Chairperson

Member
3. Representative of North Eastern Council (NEC) ‘
Shillong (not below the rank of Deputy secretary) Member
4. An expert in the relevant subject Membep*
5. LA €o-opted member from SCs/STs Membe
6.

(* to be nominated by the Director, NEIGRIHMS)
~—— 0, NEIGRIHM!

Not applicable

Deputy Director (Administration), NEIGRIHMS

R .

Member Secy.

recruitment,
e LN

Public Service Commission is to
making

be  consulted in

A

(@, . s

(8, 8. BISHT ASaRT

o SREEA/Sed
iL

intsiry of Hea

et

/Goa. ol Indla

ﬂ“‘gﬁ/va Lot

—ry -

1 ud anRart "”:“ & Foyv.

126

|
|
|



Recruitment Rules for the post of Ward Sister/Nursing Sister

B Name of the post

Ward Sister/Nursing Sister

2 Number of post

62* (2012) *subject to variation dependent on workload

3 Classification

GFOUp 'B’ " S

4 Pay Band and Grade Pay/Pay Scale

Pay Band-2, Rs. 9300-34800/- with Grade Pay of Rs. 4800/~

5 Whether Selection post or non- Non-Selection A
EEl Selection post

6 Age limit for direct recruits. Not applicable

7 Educational and other qualification Not applicable

| required for direct recruits

8 Whether age and educational

qualifications prescribed for direct
recruits will apply in case of
promotees

Not applicable e

9 Period of probation, if any

Not applicable

10 Method of recruitment: whether by
direct recruitment or by promotion
or by deputation or absorption and
percentage of vacancies to be filled
by various methods

By Promotion

11| In case of recruitment by promotion
or deputation or absorption, grades

from which promotion or deputation
or absorption to be made

Promotion: - Staff Nurse in Pay Band-2, Rs.9300-34800/- with Grade
Pay of Rs. 4600/- with two years’ regular service in the Grade.

12| If Departmental Promotion
Committee exists, what is its
composition

1. Director, NEIGRIHMS

Chairperson
2. Under Secretary(NE)/Section Officer (NE) Member
3. Representative of North Eastern Council, Shillong
(not below the rank of Under Secretary) Member
4. An expert in the relevant subject Member*
5. A co-opted member from SCs/STs Member
6. Deputy Director (Administration), NEIGRIHMS Member

Secy.

(* to be nominated by the Director, NEIGRIHMS)

13 | Circumstances in which Union Public
Service Commission is to be

consulted in making recruitment.

Not applicable

\\(/
. . )
((B. S.E|SHT) ot
(1l /3e(;39n0 s s
a8 IS wr] (T
Inlatry of Hoalth & g
Wﬂ T /Gowt. of India

i #Hew Delld

027




Recruitment Rules for the post of Public Health Nurse

Service Commission to be consulted
in making recruitment

il Name of post Public Health Nurse
2 Number of post *2 (two) * Subject to variation dependent on workload
3 Classification Group ‘B’ 8
4 Pay Band & Grade Pay/Pay Scale PB — 2 Rs.9300 - 34800/- GP Rs.4800/-
5 Whether Selection post or non- | Not applicable
selection post. 5
6 Age limit for direct recruits 30 years
7 Educational and other qualifications | 1. B. Sc Nursing from a recognized University/Institution OR
required for direct recruits (i) Diploma in Nursing & Midwifery from a recognized institution or
equivalent qualifications for Male Nurse.
(ii) Diploma in Public Health Nursing.
Desirable; Experience in family care programmes and working experience
in urban/rural area. !
8 Whether age and educational | Not applicable
qualifications prescribed for direct
recruits will apply in case of
promotees. N
9 Period of probation, if any 2 (two) years in case of Direct Recruitment S
10 | Method of recruitment whether by | Direct Recruitment
direct recruitment or by promotion
or by deputation/absorption and
Apercentage of vacancies to be filled
hy various methods A
11 | In  case of recruitment by | Notapplicable
promotion/deputation/absorption,
grades from which
promotion/deputation/absorption
to be made
T2 IR a Selection Committee/ 1. Director, NEIGRIHMS Chairperson
Departmental Promotion Committee 2. Under Secretary(NE)/Section Officer (NE) Membel
exists what is its composition 3. Representative of North Eastern Council, Shillong
(not below the rank of Under Secretary) Member
4. Anexpert in the relevant subject Member*
Q- L\(/ 5. A co-opted member from SCs/STs Member
Q“ ) 6. Deputy Director (Administration), NEIGRIHMS Member
_ qq(Bﬁgﬁ( };‘;ﬁ'\u‘l\(' Secy.
A “f}“r‘.‘eﬂﬁ P . .
“;';{g"‘{grg(mn of b (* to be nominated by the Director, NEIGRIHMS)
at Al /Naw U-H
13 | Circumstances in which Union Public | NA

(mﬁ il et
(LB TR TE2)
ataT alFE  Undsr Setietary
’*l“zl e yflar &c o1
Alnlstry < (Hcaahll : iV,
I §|7‘1"‘r«,( 2ovl. of g
'l's fassli /MNew Deltl
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Recruitment Rules for the post of Staff Nurse

1 Name of the post Staff Nurse :
o Number of post 350* (2012) *subject to variation dependent on workload
3 Classification Group 'B’ ;
4 Pay Band and Grade Pay/Pay Pay Band-2, Rs. 9300-34800/- with Grade Pay of Rs. 4600/-
| Scale e =
5 Whether Selection post or non- Not applicable
_____ Selection post LR R
6 Age limit for direct recruits Not exceeding 35 years (Relaxable for Government servants up to'5 years in
accordance with the instructions or orders issued by the Central
M Government).
7 Educational and other Essentlial ; ‘
qualification required for direct 1. Matriculation or its equivalent from a recognized University/Board
recruits 2. Certificate in General Nursing and Midwifery from a recognized
Institute or equivalent qualifications for male Nurse :
3. Should be registered as ‘A’ grade Nurse and Midwifery with a State
e Nursing Council or equivalent qualification for male nurse
8 Whether age and educational Not applicable
qualifications prescribed for
direct recruits will apply in case
of promotees Rl -
] Period of probation, if any Two years for direct recruit
10 Method of recruitment; By Direct Recruitment
whether by direct recruitment i
or by promotion or by
deputation or absorption and
percentage of vacancies to he
|- filled by various methods SRS
111 In case of recruitment by Not applicable
promotion or deputation or
absorption, grades from which
promotion or deputation or
| absorption to be made Rt X et
12 If Departmental Promotion 1. Director, NEIGRIHMS Chairperson
Committee exists, what is its 2. Under Secretary(NE)/Section Officer (NE) Member
composition 3. Representative of North Eastern Council, Shillong
(not below the rank of Under Secretary) Member
4. An expert in the relevant subject Member *
5. Aco-opted member from SCs/STs Member
6. Deputy Director (Administration), NEIGRIHMS Member Secy.
Ware (* to be nominated by the Director, NEIGRIHMS) e e s
13 Circumstances in which Unlon Not applicable
Public Service Commission is to
be consulted in making
o recruitment.

~

B

(. q. ﬁ;‘;:)
m(gf %E}ged!on fficor
m o Rt Aoy WEm
v‘}v‘llnlu rv of Health & F.I\N.
R0 2/Govt of Indla
it /New Dalh
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~ R “"’fff e( NORTH EASTERN INDIRA GANDHI REGIONAL INSTITUTE OF HEALTH & MEDICAL SCIENCES, SHILLONG

(WA T, @ O URaT e e, W T)
(An Autonomous Institute, Ministry of Health and Family Welfare, Government of India)

e i, SRR, T - 793018 ¥
Director’s Block, Mawdiangdiang, Shillong - 793018 Meghalaya i
E-mail - info.neigrihms@nic.in
www.neigrihms.gov.in
EPABX : (0364) 2538025
Tel : 0364-2538013/2538010
Fax: 0364-2538003

F . NEIGR-E.111/3/2014/Pt-111 Dated the 16" December, 2019

NOTIFICATION:

As per approval of the Competent Authority conveyed vide Ministry's letter
F.No.U.12012/49/2015-NE(Pt.) dated 29™ November 2019, the Director, North Eastern Indira
Gandhi Regional Institute of Health and Medical Sciences, Mawdiangdiang, Shillong is pleased to
notify the approved Recruitment Rules for the post of Chief Nursing Officer and the approved
amended Recruitment Rules for the posts of Nursing Superintendent,  Deputy Nursing
Superintendent, Senior Nursing Officer and Nursing Officer for information of all concerned. A
copy of the approved Recruitment Rules of each post is enclosed herewith.

The approved amended Recruitment Rules of the above mentioned posts supersedes the
approved Recruitment Rules of the posts vide notification Letter No. NEIGR-E.11/18/2092/Pt. V- A

the date of issue of this Notification. %@

(D.T.Umdor)
ADeputy Director (Admn)
NEIGRIHMS, Shillong

Memo No. NEIGR-E.I11/3/2014/Pt-111 Dated the 16" December, 2019
Copy forwarded to:

I. Manoj Kumar Singh, Under Secretary to the Govt. of India (NE Section), Ministry of Health
& Family Welfare, Govt. of India, Nirman Bhawan, New Delhi - 110011 for information.
This is in reference to Ministry’s letter F.No.U.12012/49/2015-NE(Pt.) dated 29" November
2019.

2. Assistant Registrar, Establishment - [T & Academic, NEIGRIHMS, Shillong for information.
Assistant Administrative Officer, Establishment - I & III, NEIGRIHMS, Shillong for
information and necessary action

4. Assistant Administrative Officer, GAD, NEIGRIHMS, Shillong for inforr

5. Office Order Book/Relevant file.

(D.T.Umdor)
0/ C~ gDeputy Director (Admn)
NEIGRIHMS, Shillong



F. No. U.12012/49/2015-

"I/ : Government of India,

NE(Pt.)

G2 |,ﬁ : - Ministry of Health & Family Welfare
' (N.E. Section)

kdkkhk

The Director,
NEIGRIHMS, Shillong
Meghalaya

‘Nirm'an Bhawan, New Delhi
Dated the 2¢7f\lovember, 2019

Subject:- Framing of Recruitment Rules for the post of Chief Nursing Officer and
amendment of Recruitment Rules for other posts of Nursingh staff in

NEIGRIHMS, Shillong- reg.
Sir,

2. You are now requested to notify the said
procedures and a copy of each Recruitment Rules may

Encl: As above

DDA

o veed

Recruitment. Rules as per existing
be sent to this Ministry for record.

Yours faithfully

et

((Manoj Kumar Singh)
Under Sedcretary to the Govt. of India

Tele:23061521

HEIGRIMMS, Shillong - 18
Received No. Hﬁ

s e

; Daptimnl 1
“Eatahlidhment' Section. !



Recruitment Rules for the post of Chief Nursing Officer
g 1. Name of the post Chief Nursingh Officer
1 2 Number of posts 1 (one) 2019*Depending upon the work load
3. Classification General Centreal Service, Group ‘A’
’s 4, Pay Band & Grade Pay/Pay Scale | Level 12 of Pay Matrix (Entry Pay Rs. 78800/-)
- 5. Whether Selecltion post of Non-Selecltion post | Selection.
| 6. Age limit for direct reclruits Not applicable.
3 7 Educational and other qualifications required Not appliclable.
-~ for direct reclruits. :
; 8. Whether age and educational qualifications Not applicable.
; : prescribed for direct recruits will apply in case |- :
- of promotees :
i 9. | Period of Probation, if any. Not applicable :
3 10. | Method of recruitment whether by direct By promotion failing which by deputation (including short term
% recruitment or by Promotion or by contract). :
- deputation/absorption and percentage of ‘ J
vacancies to be filled by various methods ‘ * :

11. | Incase of recruitment by Promotion: Nursing Superintendent of the Institute in Level 11 of
promotion/deputation/absorption, grades from Pay Malrix (Rs. 67700/-) with 5 (five) years regular service in the
which promotion/ deputation/absorption to be | grade.’
made ‘ : | Deputation: Officers of the Central Government /State

: | Governments/Union Territories/ Autonomous

Organizations/Statutory Bodies/ Public Sector Undertaking

3 ‘

1. Holding analogous post on aregular basis in the parent

cadre/department; or

2. with 5 years' service in the grade rendered after appointment

on regular basis in Level 11 of Pay Matrix (Rs. 67700/-) or.

equivalent in the parent cadre/ department and

B. ko | ‘

Possessing the following educational qualifications:

1. B.Sc(N) from a recognized University/ Institute.

OR
(i) HSSLC/10+2 passed from a recognized University/Board.
(ii) Certificate in General Nursing & Midwifery from a recognized
Institute or equivalent qualifcations for male nurse with 2% years
experience.
2. Should be registered as ‘A’ grade Nurse and Midwifery with a
State Nursing Council or equivalent qualification for male nurse.
The perliod of deputation shall ordinarily not exceed 3 years.
The maximum age limit for appointment on deputation shall not
- be exceeding 56 years as on the closing date of receipt of
applicaltions.
12. | If a Departmental Promotion 1. Director NEIGRIHMS - Chairman
Committee/Selection Committee exists whatis | 2. Director/Deputy Secretary looking
its composition. after the work of the Institute in the Ministry - Member
3. Representative of North Eastern Council
(NEC)  (not below the rank of
Deputy Secretlary) - Member
4. An expertin the relev  Subject - Member*
5. A Co-opted member from SCs/STs - Member
6. Deputy Director (Admn.) NEIGRIHMS* - Member Secretary
(*to be nominated by Director NEIGRIHMS)
| 13. | Circumstances in which Union Public Service Not applicable
Commission to be consulted in making
recruitment
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- Recruitment Rules for the post of

Nursing Superintendent

Name of post

—

Number of post

————

T Classification

"L'évéi.it"\_t"he Pa\/-Matrix

\Nhethe—:r'_ Selection post or non-
selection post.

Age limit for direct recruits

EdLIZz;t_nc)—;\_al and—otr—ﬁar qua.l:lAf'iEgaar;s
required for direct recruits

age and educational
qualifications prescribed for direct
recruits  will apply in case of
ylomotees_.__

Period of probation, if any
—'M_e—l-ﬁm*recruitment whether by
direct recruitment or by promotion
or by deputation/absorption and
percentage of vacancies to be filled
by various methods _______

m case of recruitment by
promotion/deputation/absorption,
grades from ‘ which

1 | prdmotion/depu:tation/absorption
\ \ \to,bemade“ R
AR L s e
@ Departmental Promotion
Committee  exists what is  its

composition

Circumstances

13

Service Commission to be consulted
in making recruitment

O SR e
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e e e
in which Union public

Nursing Superintendent

—_——

02*(2019)* Subject to variation dependent on workload

General Central Service, Group ‘A |

Level — 11 in the Pay Matrix Rs. 67,700/-

Selection

Not applicable

Not applicable

e R e N e

Not app\icéble

‘

Not applicable

100% by Promotion

promotion: Deputy Nursing SupeFintendent in Level
Matrix Rs.

56,100/~ with five years’ regular service in the Grade.

1. Director, NEIGRIHMS

- Chairperson

2. Director/Deputy Secretary looking after - Member
the work of the Institute in the Ministry

3, Representative of North Eastern Council (NEC) - Member
Shillong (not below the rank of Deputy Secretar\y)

4. An expertin the relevant subject - Member*

5. A co-opted member from SCs/STs - Member

6. Deputy Director (Admn) NEIGRIHMS - MemberSecretary
(*to be nominated by the Director, NEIGRIHMS)

Not applicable



g 7t Recruitment Rules for the post of Deputy Nursing Superintendent '

.

I "'Name of the nost

%

i

Deputy Nursing Superintendent

2 | No of post(s)

09* (2019) *Subject to variation dependent on workload

3 | Classification

General Central Service, Group ‘A’

4 | Level in the Pay Matrix

‘Level - 10 in the Pay Matrix Rs. 56,100/-

{ 5 | Whether selection post or non-
selection post

Selection

6 | Age limit for direct recruits

Not applicable

7 | Educational and other
qualifications required - for
direct recruits

Not app'licab|e'

8 | Whether age and educational
qualifications prescribed for

of promotees.

Not applicable

9 \ Period of probation, if any

Two years for promotees

10 | Method of recruitment
whether by direct recruitment
or by promotion or by
deputation or by absorption
and percentage of the posts to
be filled by various methods.

\ direct recruits will apply in case
|
|

100% by promotion

promotion or deputation or
ool absorption, grades from which

absorption to be made: .

11| In case of recruitment by

\promotion or deputation. ori,

Promotion: Senior Nursing Officer in Level — 8 in the Pay Matrix
Rs.47,600/- with two years’ regular service in the Grade.

12 | Composition of the Selectlon
Commlttee/Departmental
Promotion Committee.

[

. Director, NEIGRIHMS -\Chairperson

2. Director/Deputy Secretary looking after - Mémber
the work of the Institute in the Ministry

3. Representative of North Eastern Council (NEC) - Member

Shillong (not below the rank of Deputy Secretary)

4. An expert in the relevant subject - Member*
5. A co-opted member from SCs/STs - Member
6. Deputy Director (Admn) NEIGRIHMS - Member Secretary

(*to be nominated by the Director, NEIGRIHMS)

#i?\ Circumstances in which Union
| Public Service Commission to
be consulted in  making
recruitment

Not applicable
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Recruitment Rules for the post of Senior Nur§ing Officer

Name of post

Senior Nursing Officer

Public Service Commission to be
consulted in making recruitment

Number of post 131* (2019) *Subject to variation dependent on workload
3 | Classification General Central Service, Group ‘B’
4 Level in the Pay Matrix Level - 8 in the Pay Matrix Rs.47,600/-
5 | Whether Selection post or non- | Selection
__ | selection post.
6 | Age limit for direct recruits Not Applicable
7 | Educational and other | Not Applicable 7]
qualifications required for direct ‘
recruits ' z ;
1 8 | Whether age and educational | Not applicable e e o
qualifications prescribed for direct ‘
recruits will apply in case of
promotees. ;
9 | Period of probation, if any Not applicable
10 | Method of recruitment whether by | 100% by Promotion L
direct recruitment or by
promotion . or . by
deputation/absorption and
percentage of vacancies to be
; filled by various methods’
11 |In case = of - recruitment by | Promotion : Nursing Officer in Level — 7 in the Pay Matrix
promotion/deputation/absorption, | Rs.44,900/- with two years’ regular service in the Grade
grades’ . from which
promotion/deputation/absorption
- to be made
ATHN Departmental = Promotion | 1. Director, NEIGRIHMS. - Chairperson
Committee exists what is its | 2. Under Secretary (NE)/Section Officer (NE) - Member
3 composition 3. Representative of North Eastern Council (NEQ), Member
Shillong (Not below the rank of Under Secretary)
4. An expert in the relevant subject - Member*
5. A Co-opted member from SCs/STs Member
6. Deputy Director (Administration), NEIGRIHM - Member Secretary
(*to be nominated by the Director, NEIGRIHMS)
13 | Circumstances in which Union

Not applicable

: M4 \‘\\q

(Tro T )
GLIANVUNG)
(P'_SON -‘}lsgetlon Offizer -

- g AT
Ministry of Health l& F.W.
* E vt. of india

it el Anlew Dethl

L0



§
+

R

_Recruitment Rules for the post of Nursing Officer

me of post

Nursing Officer

Number of post

580* (2019) *Subject to variation dependent on workload

Classmcatlon

General Central Service, Group ‘B’

Levelin the Pay Matrix

Level - 7 in the Pay Matrix Rs.44,900/-

Whether Selection post or non-
selection post. i

Not applicable

co |

Age limit for direct recruits

Not exceeding 35 years (Relaxable for Government servants up to 5

years in accordance with the instructions or orders issued by the
Central Government)

mEducational and other qualifications

required for direct recruits

—

g

Essential: :
1. Matriculation or
University/Board
2. Certificate in General Nursing and Midwifery from a recognized
Institute or equivalent qualifications for male nurse
3. Should be registered as ‘A’ grade Nurse and Midwifery with a
State Nursing Council or equivalent qualification for male nurse

its  equivalent from a recognized

Whether age and educational
qualifications prescribed for direct

recruits  will apply in case of
promotees.

Not applicable

17

13

Period of probation, if any

Two years for direct recruit

Method of recruitment whether by

direct recruitment or by promotion
or by deputation/absorption and
percentage of vacancies to be filled

_by various methods

By Direct Recruitment

In case = of recruitment by

promotion/deputation/absorption,
grades from which
promotlon/deputatlon/absorptlon
to be made

Not applicable

If a Departmental Promotion | 1. Director, NEIGRIHMS s -ChairpersoH =
Committee exists what is its | 2. Under Secretary(NE)/Section Officer (NE) - Member
composition 3. Representative of North Eastern Council, Shillong - Member

(not below the rank of Under Secretary)
4. An expert in the relevant subject
5. A co-opted member from SCs/STs
6. Deputy Director (Admn) NEIGRIHMS

- Member*
- Member
- Member Secretary

(*to be nominated by the Director, NEIGRIHMS)

M‘Circumstances in which Union Public

Service Commission to be consulted
in making recruitment
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